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LITTLE CHANGE IN BLACK UNEMPLOYMENT 
RATE, BLS REPORTS 

WASHINGTON -- The unemployment rate for black and other workers, 14.2 percent 
in September, showed little change from the 13.6 percent rate of a month ago, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 

The rate for black and other workers has fluctuated around 14 percent since 
May. 

The jobless rate for white workers was down over the month to 6.5 percent. 

The unemployment rate for black adult men was 13.5 percent, for adult women, 
10.4 percent and for teenagers, 38.2 percent in September. 

The unemployment rate for white adult men was 5.9 percent, for adult women, 
5.5 percent, and for teenagers, 14.8 percent. 

On a national basis, the bureau reported that employment rose slightly in 
September, and unemployment edged down. 

The unemployment rate was 7.5 percent in September, compared with 7.6 percent 


in August and 7.8 in July. 


Total employment--as measured by the monthly survey of households--was up by 


200,000 to 97.2 million. Nonfarm payroll employment--as measured by the monthly 
survey of establishments--also rose by about 200,000 in September. The factory 
workweek increased for the second straight month. 

The Nation's unemployment rate was 7.5 percent in September, down from the 
rates that prevailed over the May-July period. From August to September, unemployment 
declined among adult women, whose rate dropped 0.4 percentage point to 6.1 percent, 
and teenagers, whose rate was down from 19.1 to 17.5 percent. The unemployment 


rate for adult men, in contrast, was about unchanged at 6.7 percent. 
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The rate for white-collar workers was unchanged over the month, while there were 
improvements among blue-collar, service, and farm workers. Among the major industry divisions, 
unemployment rates for workers in construction (16.5 percent) and agriculture (10.9 percent) 
fell substantially following large increases in the previous month. 

The number of persons unemployed declined by nearly 200,000 in September to 7.6 million. 
The number on layoff increased but was still below the level registered in the May-July period. 
The median duration of joblessness, at 8.2 weeks, increased for the fourth month in a row, there 


was a decrease in the number of persons unemployed less than 5 weeks and an increase in the 


Sther duration categories. 


Total Employment and the Labor Force 


ad 


Total employment rose by 200,000 in September to 97.2 million. An increase in agriculture 

for the gain, as employment in this industry did not register the normal seasonal 
line. (On a not seasonally-adjusted basis, agricultural employment was unchanged over the 
Although total employment hag increased by 670,000 since June, this gain was 
ufficient to offset the decline which took place during the first half of 1980, leaving 


La 


loyment some 750,000 below its February peak.e Similarly, the employment-population ratio was 


nene 


slightly from June but, at 58-3 percent in September, was still a full point lower than in 


February. 


Contrasting over-the-month movements occurred among the maj-: demographic and occupational 
groups. Teenage employmént, which has exhibited considerable volatility over the past severa] 
months, registered a substantial increase, rebomize *> ebout ita July level. There was little 
August-September change in totel employment among adult men and women. White-collar employment 


fell, while there was an increase among blue-ccllar workers followtny eight consecutive monthly 


declines; employment among farm workers also advanced. 


The civilian labor force was unchanged in September at 105.0 million. Over the past year 
' , 
the labor forcs increased by 1.3 million, a substan*ially slower pace than in recent years. 


Adult women accsunted for most of the year-to-vear growth. 
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Discouraged Wor‘ers 


Discouraged workers are persons who report that they want to work hut are rot looking for 
jobs because they believe they cannot find any. Because they do not meet the labor market 
test--that is, they are not engaged in active job search--they are classified as not in the 


labor force rather than unemployed. Data for this group are published quarterly. 


The number of discouraged workers rose slightly in the third quarter to 970,000. Although 
women and blacks account for a disproportionately large share of the Pie Sg the 
tetera advance took place among men and whites. About 70 percent of the dtscouraged 
cited job-market factors as the reason for their discouragement. 

Industry Payroll Employment 

The number of employees on nonagriculturs! payrolls rose by 185,000 in September, the second 
consecutive monthly increase. The 2-month gain totaled 430,000, as payroll jobs reached 90.3 
million, still 900,000 below the February peak. Growth was widespread in both the goods- and 
service-producing sectors, with more than 60 percent of the 172 industries in the BLS diffusion 
index of private nonfarm employment registering over-the-month gains. 

Manufacturing employment also rose for the second month in a row. The September increase of 
55,000 brought the factory employment total to 20 million, stiil 1 million below its year-ago 
level. Unlike August, nearly all of the September increase occurred in the durable goods 
sector. Gains were especially marked in primary and fabricated metals and transportation 


equipment. Only machinery posted a notable decline. Employment gains in several of the 


nondurable industries, including a pickup in rubber and plastic products, were offset by a 


jecrease of 30,000 in food processing. 

Elsewhere in the goods-producing sector, construction employment rose by 45,000, while a 
slight increase in mining was due entirely to strikers returning to their jobs. 

Employment in the service-producing sector continued the modest growth of recent months, as 
the September total of 64.9 million exceeded its previous peak reached in April. Growth was 
once again concentrated in retail trade (45,000) and services (80,000). Federal government 
employment declined for the fifth month in a row, as the 1980 Decennial hiliin’ collection 


operation continued to be phased out. 
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Hours of Work 

The average workweek for production or nonsupervisory workers on private nonfarm payrolls 
edged up (.1 hour to 35.2 hours in September, following an increase of 0.2. hour in August. The 
workweek had declined fairly steadjly from the beginning of the year through July. The 
manufacturing workweek also rose 0.1 hour in September (on top of a 0.4 hour increase in 
August), while factory overtime was unchanged. 


The index of aggregate weekly hours of production or nonsupervisory workers on private 


nonfarm payrolls rose 0.6 percent in September to 123.7 (1967=100) as a result of the rise in 


both employment and hours. The index was still 2-7 percent below its January peak. The 
manufacturing index was up 0.9 percent over the month. 
Hourly and Weekly Earnings 

Average hourly earnings of production or nonsupervisory workers on private nonfarm payroils 
rose 0-4 percent over the month and 7.7 percent over the year (seasonally adjusted). Average 
weekly earnings were up 0-7 percent from August and 6.5 percent from September 1979. 

Before adjustment for seasonality, average hourly earnings rose 10 cents over the month to 
$5.77 .and have risen 47 cents over the year. Average weekly earnings were $238.98, up $2.19 
yvver the month and $13.44 over the year. 
The Hourly Earnings Index 


The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 


the effects of changes in the proportion of workers in high-wage and low-wage industries--was 


254.5 (1967=100) in September, 0.4 percent higher than in August. The Index was 8.6 percent 
above September a year ago. In dollars of constant purchasing power, the Index decreased 3.1 


percent during the 12-month period ended in August. 
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UNIVERSITY OF CALIFORNIA TO PROVIDE FACULTY RECORDS 
IN SETTLEMENT WITH LABOR DEPARTMENT 

WASHINGTON -- The University of California has agreed to provide the U.S. 
Department of Labor with copies of key records needed for an investigation of possible 
job bias at the Berkeley campus. 

In a consent decree, the university's regents and the department agreed on 
release of faculty “peer review" records, with assurances that confidential materials 
would be protected from disclosure, said Assistant Secretary for Employment Standards 
Donald Elisburg. 

The consent decree lifts a Sept. 4, 1980, order by Labor Secretary Ray Marshal] 
which would have barred Berkeley from government business 30 days later for refusing 
to release records for off-campus review. 

The materials could verify department indications of sex discrimination in hiring 
standards at the Berkeley campus. 

Under the consent decree's terms, the department's Office of Federal Contract 
Compliance Programs (OFCCP) can inspect, copy and remove faculty records for off-campus 
analysis. This access will also cover notes taken by OFCCP investigators in the 
Berkeiey review which began in March 1978. 

However, the agreement states that investigators are to obtain supervisors’ 
clearance before removing certain records, including evaluations of faculty candidates. 
The agreement also directs OFCCP to notify the university of records to be taken 
off campus and of lawsuits under the Freedom of Information Act or the Privacy Act to 
obtain materials. 


"We hope that through this settlement, the department can conduct an effective 


equal employment opportunity review without chilling a university's peer review process,’ 


said Elisburg. 
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OFCCP conducts such investigations in enforcing requirements of non-discrimination 
and affirmative action for women, minorities, handicapped persons and veterans among 
federal contractors. 


OFCCP Director Weldon Rougeau noted that the agreement applies throughout the 


University of California system, including all nine campuses and various other locations. 


OFCCP will keep faculty records throughout its job bias review and beyond if 
other investigations or enforcement actions become necessary. 

With access to complete employment records, OFCCP will resume its investigation 
of faculty recruiting, selection and promotion practices at the Berkeley campus, said 
Rougeau. 

The campus employs about 5,000 persons, including 1,600 faculty. Of tenured 


faculty, about 7 percent are minorities and 9 percent are women. 
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SOLO PARENT DEMONSTRATION PROJECTS 
FOR CETA-ELIGIBLE TEEN MOTHERS FUNDED 


WASHINGTON --Over $1.5 million has been awarded by the U.S. Department of 
Labor for research and demonstration projects in six cities to explore alternative 
approaches for improving the employability of adolescent mothers, Women's Bureau 
Director Alexis Herman announced. 

The Solo Parent projects will be operated by community-based organizations 
and school systems as follows: Girls Clubs of America, Pittsfield, Mass., 
$198,491; YWCA of Philadelphia, $280,513; YWCA of Miami, $269,228; Minneapolis 
Public School System, $249,686; National Council of Negro Women, New Orleans, 
$293,057, and Northern California Women for Apprenticeship, Sacramento, $295,258. 

The Women's Bureau will monitor the projects funded by the Office of Youth 
Programs of the Employment and Training Administration. 

The initiatives were developed in response to the rising incidence of 
adolescent pregnancy, and the large number of teen mothers who drop out of school 
and thus lack job skills. They will identify ways to help younq mothers sta, in 
school, develop job skills, and gain employment experience. 


The demonstration projects will provide a range of services. All programs 


will consist of an educational and training component, with emphasis on nontra- 


ditional areas of work, and will provide child care and parenting skills training. 
Some will provide tutorial services. 

Each of the projects will serve 75 to 100 CETA-eligible teen mothers 14 to 19 
years of age. CETA (Comprehensive Employment and Training Act) provides funds 
for training and employment programs to serve the needs of unemployed, underemployed, 
and economically disadvantaged persons. 

The demonstration grants will be for 18 months, with 12 months of service 
delivery. Herman called the Solo Parent program "an important step in responding 


to a long-neqlected problem in our society. I am pleased that the adolescent 
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mothers participating in this proqram will have a chance to overcome disadvantages 


that so often entrap women who maintain families alone. It is also important 


that these projects will provide models for replication,” she said. 
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2,000 JOBLESS TO GET TRAINING 
FOR JOBS IN CLOTHING INDUSTRY 


WASHINGTON --The Amalgamated Clothing and Textile Workers Union, AFL-CIO, 


is a participant in a non-profit corporation which has just renewed its contract 
with the U.S. Department of Labor to provide training and employment opportunities 
for 2,000 jobless, economically disadvantaged men and women in 13 states. 

Joint Training and Research, Inc., (JTR) will receive $1,950,000 from the 
Labor Department for providing the services. 

JIR is a non-profit corporation representing the ACTWU and the Clothing 
Manufacturers Association (CMA) to provide jobs and training for new entrants 
into the men's and boys' tailored clothing industry. 

Women, blacks, youth and Hispanics are the target groups to be recruited. 

JIR will subcontract training with either a local union affiliate or a firm 
with a union contract. The training period will average 14 weeks with starting 
pay of $3.25 per hour. No subcontracts will be awarded where the average hourly 
wage in a company is less than $4.50. 

Goals of the program are to provide employment at better than average earnings 
to economically disadvantaged people in areas suffering from severe unemployment; 
to help an industry with a tradition of bringing relatively unskilled workers into 
the labor force to get and keep the well trained and flexible work force it needs 
for survival; to allow the industry to aquire knowledge of systematic training, 
recruitment, and retention of workers; and to enable the Labor Department to 


learn more about attracting and retaining marginal members of the work force. 
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Funded under the Comprehensive Employment and Training Act (CETA), the 
contract is administered’ by the department's Employment and Training Administration 
(ETA). 

For further information about the contract, contact William Poccia, JIR, Inc., 
31 Milk St., Mezzanine, Boston, Mass., 02109, telephone 617-482-5360. 

Funding levels for particular areas where the program will operate will be 
determined as projects are developed. 

Present plans call for the program to operate in: 

Alabama: Talladega County 

California: Los Angeles County 

Illinois: Cook, DuPage and Rock Island counties 

Indiana: Fulton County 

Louisiana: New Orleans 

Maine: York County 

Maryland: Cecil County and Baltimore City 

Massachusetts: Essex, Middlesex, and Bristol counties 

Missouri: St. Louis 

New Jersey: Union, Atlantic, and Cumberland counties 


New York: Kings, Oneida, Erie, Chautauqua counties, New York City and 


Long Island 


Ohio: Lorain and Cuyahoga counties 


Pennsylvania: Lehigh, Bucks, Cumberland, Franklin counties and the cities 
of Fitchburg and Philadelphia 
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1,000 JOBLESS TO BE TRAINED 
BY LABORERS UNION 

WASHINGTON --About 1,000 jobless and economically disadvantaged persons will 
get on the job training in concrete casting in 14 states under sponsorship of the 
Laborers’ International Union of North America, AFL-CIO. 

The U.S. Department of Labor announced that its training and development CETA 
contract with the union has been renewed for $694,500. The contract provides for 
training opportunities for 500 workers in plants where the union has collective 
bargaining agreements with the employers. 

The remaining 500 workers will have training on the job through employer 
agreements with the laborers' union, with funds from state and local governments 
acting as prime sponsors under the Comprehensive Employment and Training Act, 
(CETA). 

The contract with the union was funded under Title III of CETA. The training 
funds to be provided by CETA prime sponsors will come from Title VII of CETA, the 
Private Sector Initiative Program. 

Since March of 1967, more than 12,000 persons have been trained under similar 


contracts with this union. 


Employers will conduct on-the-job training projects in prestressed and pre- 


cast concrete manufacturing and other skills. 
The cities where training will take place will be determined later by sub- 
contracts with individual employers. Table on following page lists states in 


which training will be provided. 


For further information about the contract, contact Marrion A. Parsons, 
Laborers' International Union of North America, 905 16th St., N. W., Washington, 


D.C., 20006, telephone 202-638-5220. 
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GUIDE TO TRAINING REQUIREMENTS 
PUBLISHED BY OSHA 

WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has published an updated version of "Training Requirements in OSHA 
Standards" which covers training provisions of OSHA standards promulgated through 
April 1980. 

The 62-page booklet updates a 1975 publication and covers OSHA standards for 
general industry, maritime, construction and agriculture. It provides an index to 
the training requirements throughout OSHA standards and excerpts the actual language 
in individual standards which specifies the training employers are to provide for 
employees. 

The booklet describes available OSHA training materials and lists suggested 
readings from other sources on safety and health training. 


Single copies of the new booklet are available from: OSHA regional offices 


in Boston, New York, Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Denver, 


San Francisco, and Seattle; or from the OSHA Publications Office, Room S-1212, 
Frances Perkins Building, 3rd St. and Constitution Ave., N.W., Washington, D.C. 20210, 


telephone: (202) 523-6138. 
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PRODUCER PRICE INDEXES--SEPTEMBER 1980 

WASHINGTON -- The Producer Price Index for Finished Goods edged down 0.2 percent 
from August to September on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. The September decline followed advances of 
1.7 and 1.5 percent in July and August, respectively. 

Prices for intermediate (semifinished) goods moved up 0.6 percent, somewhat 
less than in either of the 2 preceding months. Crude material prices increased 
1.3 percent, considerably less than in either July or August. 

Nearly two-thirds of the sharp slowdown in the Finished Goods Price Index 
was caused by a 0.2 percent decrease in food prices, which had risen about 4 percent 
_in each of the 2 previous months. Most of the rest of the deceleration was due to 
sharply lower prices for motor vehicles, as car and truck manufacturers closed out 
the 1980 model year with across-the-board discounts. Small declines were also 
recorded for energy goods. On average, prices for other finished goods rose 0.7 percent, 
about as much as in August. 

Before seasonal adjustment, the Finished Goods Price Index was virtually 
unchanged at 248.9 (1967=100). Over the year, this index rose 12.8 percent. The 


index for finished consumer foods increased 7.8 percent from September 1979 to 


September 1980, energy prices were up 36.4 percent, the index for finished consumer goods 


other than foods and energy increased 11.4 percent, and capital equipment prices 
moved up 10.8 percent. The Producer Price Index for intermediate goods advanced 
13.2 percent over the year, and crude material prices were 15.1 percent higher than 


@ year ago. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Federation of Organized Trades and Labor Unions, which tater became 
the American Federation of Labor, was organized in Pittsburgh i:. November 1881, 
according to "Important Events in American Labor History," a publication of 


the U.S. Department of Labor. 
# # # 


The first Labor Day celebration was held in New York City in September 1882, 
according to "Important Events in American Labor History," a publication of the 


U.S. Department of Labor. 
# # # 


The American Federation of Labor was organized at a convention in 
Columbus, Ohio, in December 1886 as successor to the Federation of Organized 
Trades and Labor Unions, according to "Important Events in American Labor History," 


a publication of the U.S. Department of Labor. 
# # # 


The first federal labor relations law, which applied to railroads and 
provided for arbitration and Presidential boards of investigation, was enacted 
in 1888, according to "Important Events in American Labor History," a 


publication of the U.S. Department of Labor. 








